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Government of the Republic of Serbia
Att: Prime Minister, Aleksandar Vugié¢

Republic of Serbia

ivica.kojic@gov.rs

Ref.: JIWG/cb
Brussels, 21 December 2015

Re : Proposals regarding the Law on the Salary System in the Public Sector

Dear Prime Minister, Mr Vugic,

We have been informed about the proposals regarding the Law on the Salary System in the
Public Sector by our affiliated unions in Serbia. Information was also provided on the
negotiations in the work group which is responsible for the amendments to this law and which
was set up by the Social-Economic Council of the Republic of Serbia. This Law on the Salary
System in the Public Sector stipulates more limited rights than those given by the Labour
Law. This is not acceptable. We understand this is also the opinion of the representatives of
the Ministry of Labour, Employment, Veteran and Social Affairs headed by Minister Vulin. We
ask you to withdraw this law and enter further negotiations with the trade unions.

The Labour Law adopted by the National Assembly of the Republic of Serbia in 2014
foresees minimum employees' rights. The law says that collective agreements cannot
reduce the rights of workers, nor create less favourable working conditions than those
established by the Labour Law. Collective agreements can ensure broader rights than those
stipulated by the law and based upon agreements between the unions and the employers.
Such collective agreements were sign by the so-called line ministeries in 2014 and 2015.

The new law (on the Salary System in the Public sector) terminates the validity of many
provisions of the existing collective agreements. These agreements were approved by the
Government of Serbia. We support the demands of the trade unions that all employees in the
Republic of Serbia have the same rights. No workers should have less rights than what the
Labour Law provides for. We also bring to your attention the report of the committee of
experts of the ILO. In 2013 they presented their findings on collective bargaining in the public
sector to the ILO governing bodies. It strong promotes collective bargaining in the public
sector and underlines how positive the effects are.

We fully support the demands of the public service unions of Serbia. We ask you to
reconsider the proposals.
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If you seek to continue with discriminating between workers, and especially discriminate
against workers in the public sector we will inform the European institutions. This could have
an impact on the pre-accession negotiations slowing them down and potentially leading to
blockage.

Hoping you will show understanding for the legitimate demands of the unions.

Yours sincerely.
K\'\
/

Jan Willem Goudriaan
EPSU General Secretary

PS This letter is also sent to the Minister of Public Administration and Local Self-
Government, Mrs Kori Udovicki and Minister of Labour, Employment, Veteran and Social
Affairs, Mr Aleksandar Vulin
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3a: [Ipemujepa Penyonuke CpGuje Anexcanapa Byurha, MuHHCTpa 3a pal, 3aN0ll/baBakbe,
Gopatka | COLMjaTHa UTaa Anekcanapa Bymina 4 MHHHCTpa 32 ApXaBHY yNpasy 1 JOKalHy
camoynpasy Kopn Yiosuuku

bpucen. 21.1enembap 2015

[peayver: [lpento3u Be3anu 3a 3aKOH O CHCTEMY 3apaza y jaBHOM CEKTOpY

[TotnroBanu.

WNagopmucate cy Hac Hame dwianune y CpOuju o npeiosnMa KOjU Ce TH4y 3aKOoHa O CHCTeMY
M/14Ta 3anocIeHNX y jasHoM cekTopy. Jlobumu cMo 1 uH(popMaLHje O IPEroBopruMa paaHe rpyre 3a
HiMeHy OBOT 3akoHa Kojy je ¢opmmupao CoumjaHO €KOHOMCKH CaBeT Peny6nuke Cpbuje. OBaj
3aKon 0 cHeTeMy II71aTa 3aloC/ISHHX y JaBHOM CEKTOpY NpeiBuha Mama npapa ol OHHX yTBpheHHX
3akonom 0 paxy. OBo Huje mpuxBaT/bHBO. Ca THM Ce CIaXy M MPeACTaBHHIMU Muu#CcTapCTBa paja,
3AlI01LbABAbA. OOPAUKKMX U COTMjATHAX [TMTaba Ha Y€y ca MUHHCTPOM Bynurom. Monumo Bac 1a
NOBYYETE 0BAj 3aKOH M I0HOBO YheTe y IperoBope ca CHHAMKATHMa.

3akonoM © pany Koju je ycBojuna pawa CKyNITHHA 2014. npensuljeH je MHHHMYM IIpaBa
3AMOCIICHHN ¢ THM, JIa e KOJIeKTHBHMM YTOBOPOM HE MOTY NPEJBHAETH Maba INpaBa W HETNOBOJbHU
YCJIOBM Pajia 07 NpaBa M yCI0Ba yTBphEHHX 3aKOHOM. Ha ocHoBy aorosopa u3mely cuHIMKaTa v
HoCil0/ldBala KOJEKTHBHI YIOBOPH MOTY OCHrypard Beha mpasa on mpasa yTBpHEHUX 3aKOHOM.
TakBu KOJEKTHBHM YrOBOpH CY MOTIHCAHM O]l CTPaHE PECOPHHX MHHMCTapCTaBa 2014. u 2015.
TOLUHE.

Osaj HOBM 3aKOH (O CHCTeMy 3apajia y jaBHOM CEKTOpY) CTaB/ba BaH CHAre W MHOre ozpenbe
paskelix KOTMEKTHBHHX yroBopa Koje je Balia Biaja O#oOOpHIa. Mu mnoapxaBaMO 3aXTEBE
CuHuiKaTa fa cBW 3amociaeny y Pemy6numyi CpOuju MMajy MCTa npaBa M 1a HE Tpeba aa mocToje
PATTHUILE KOjM HMajy Marba [paBa HEro npasa Koja npeneuha 3akon o pagy. Takohe Bam ckpehemo
nakiby Ha Mssewrraj Komurera excrepara MOP-a. Onm cy 2013. mpeacrasumu pykoBoaehum
reanva MOP-a pesynrare aHaau3e KOJEKTHBHOI NpErosaparsa y jaBHOM cekTopy. OHa CHaXHO
HHCHCTHPA HA MPOMOIIH]H KOJIEKTHBHOT TPEroBaparba y jaBHOM CEKTOPY M HCTHYE Kako Cy edexTn
IOl [TPEroBapama jako Mno3uTHBHU. )

[loTnyHO MOAPIKABAMO 3aXTeBE CHH/MKATA 3aNOCIEHNX Y jaBauM cryx6ama CpOuje H MOITUMO Bac
‘14 LpeHCrTaTe CBoje npe;iore.

AKO HACTABMTE Ja TMpaBUTe PazTuKy mely pajHHIMMA, a HAPOYUTO Mely paaHHUMMa Y jaBHOM
cekropy. nHpopMucahemMo 0 ToME eBPOIICKE HHCTHTYIMjE. A TO OH MOIIO Aia yTHHE Ha yCHopaBare
HPETIPUCTYHAX MPEroBopa ca EBPONCKOM YHH]OM, H eBEHTYaIHO JIOBEAE 10 HUXOBE 6iokaze.

V uwaan aa here Tokaszaru pasyMeBame 3a ompasiaHe 3axree CuHIWKaTa, CpAaiHO Bac
[03PaBbaM.

Jan Bunewm I'yapujan
Tenepannu cexpetap ETICY



